
2022 Gender Pay Gap Reporting  

 
Garmin is a global company, leading the way in GPS navigation systems for marine, aviation, 
outdoor, fitness and automotive products. Our success depends on the people who innovate our 
new products and commit to growing our business responsibly.  
 
Globally, we employee nearly 20,000 associates, and in the UK, we employee 393, 144 females 
(36%) and 249 males (63%)  

This Gender Pay Gap report is based on data as at 5th April 2022.  

Pay Gap reporting  

Mean and Median gender pay gap 

 

  

The mean gender pay gap is the difference in average hourly rates of pay between male and 
female employees.  



The median gender pay gap shows the difference in the midpoints of the ranges of hourly rates 
of pay for male and female employees by ordering the rates of pay from lowest to highest and 
looking at the middle value.  

Mean and Median bonus pay gap 

The mean gender bonus gap is the difference in average bonus pay that male and female 
employees receive. 

The median gender bonus gap shows the difference in the midpoints of the ranges of bonus pay 
that male and female employees receive. 

 

 

 

 

 

 

 

 

 

 

 

 



Proportion of males and females receiving a bonus  

This is the percentage of male and female employees who received a bonus payment in the 12 
months leading up to the snapshot date of 5th April. 

 

 

 

 

 

 

 

 



Proportion of males and females when divided by pay quartiles  

This is the percentage of male & female employees hourly pay, when divided into four equal 
sections. 

 



Our planned approach 

We are pleased to confirm that our pay gap mean average has reduced by 1.47% and the 
median average has also reduced by 2.57% to 0% which is a fantastic result. We will continue 
to remove any potential barriers that prevent females reaching senior/higher paid positions.  

Garmin are confident that male and female employees are paid equally for doing equivalent jobs 
across our business and that equal pay is not a contributing factor to our gender pay gap. The 
focus will be on improving representation at senior levels. 

Bonus pay mean average has also reduced by 3.41%, however the percentage of males 
receiving a bonus has increased, and females decreased. We were expecting this result as we 
did not pay as many service award bonuses as the previous year. 

Our pay quartiles remain unchanged and are relevant to our proportion of male/female split.  

Garmin will continue to be fair to all our employees and will continue to work on opportunities 
that have arisen from the gender pay gap report. We are committed to creating an inclusive 
workplace culture where everyone can reach their full potential. 
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